
 

 

Executive Summary 

The UBC Department of Psychology conducted a 2024–2025 self-assessment of its 

progress toward implementing the university’s Indigenous Strategic Plan (ISP). Using the 

ISP Self-Assessment Tool, all nine departmental areas independently provided 

quantitative ratings and qualitative reflections about their alignment with the ISP. 

Although areas varied in their responses, interest in, and approach to completing the self-

assessment, the main themes are summarized below. Click here to access the full report 

(requires cwl login).  

Areas of Strength 

• Understanding. Areas showed commitment to and progress in understanding the 

systemic challenges that Indigenous peoples face in higher education. Most areas 

reported consistent use of land acknowledgments and motivation to learn about 

Indigenous histories, cultures, and ways of knowing. 

• Openness. Areas demonstrated openness to dialogue, self-reflection on anti-

Indigenous bias, and commitment to fostering inclusive learning environments. 

• Emerging Departmental Structures. The establishment of an Indigenous Initiatives 

Committee, alongside its curricular Indigenization objectives, represent important 

steps toward integrating ISP priorities into our department organization. 

Areas for Growth 

• People. Limited Indigenous representation among department faculty, staff, or 

students restricts leadership and mentorship capacity. Recruitment and retention 

strategies to enhance Indigenous representation remain embedded in broad EDI-

related initiatives (rather than targeted ones). Existing departmental supports for 

prospective Indigenous members are insufficient. 

• Culture and Systems. Openness to Indigenization in our department exists, yet 

policy and practice changes remain minimal. With a few exceptions, most supports 

for Indigenous department members depend on university-level rather than 

departmental structures. 

• Relationships and Partnerships. Few reciprocal knowledge, business, or research 

relationships with local Indigenous communities exist. Engagement with Elders or 

Indigenous vendors is inconsistent due to lack of funding and guidance. 

• Teaching, Learning, and Research. Indigenous knowledges are not formally 

recognized in hiring, promotion/tenure, or merit processes. Integration of Indigenous 

perspectives into curricula remains course-specific rather than department-wide. 

• Overall, progress is largely driven by individual faculty without department-wide 

accountability mechanisms, clear responsibilities, or resource allocation procedures. 

 

https://oisi-2023.sites.olt.ubc.ca/files/2024/02/FINAL-ISP-BIG-booklet-version-2.0.pdf
https://oisi-2023.sites.olt.ubc.ca/files/2024/02/UBC-ISP-Self-Assessment-Tool.pdf
https://psyc.air.arts.ubc.ca/resources/equity-diversity-and-inclusion/
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